


AMENDED AND RESTATED DEED OF PRIVATE TRUST

THIS AMENDED AND RFESTATED DEED OF PRIVATE TRUST (the “Deed”) is made at
Noida, Uttar Pradesh on thi lay of 2025 by and amongst:

Jubilant Pharmova Limited (formerly known as Jubilant Life Sciences Limited) having corporate
identification number L24116UP1978PLC004624 and having its registered office situated at
Bhartiagram, Gajraula, Dist. Amroha, Uttar Pradesh - 244223 (hereinafter referred to as the
“Settlor” or the “Company”);

AND

Mr. Ashwani Malhotra, resident of 60/8, Old Rajinder Nagar, New Delhi - 110060 (hereinafter
referred to as the “First Trustee™), who replaced Ms. Nandini Gore, the erstwhile first trustee of
the Trust (defined below) in accordance with the terms of the Deed with effect from March 01,
2021;

AND

Mr. Shyamsundar Bang, resident of M-6, Greater Kailash Part 2, Delhi - 110048 (hereinafter
referred to as the “Second Trustee™) who replaced Mr. B. R. Goyal, the erstwhile second trustee
of the Trust (defined below) in accordance with the terms of the Deed with effect from February 3,
2021.

The First Trustee and the Second Trustee shall be collectively referred to as the “Trustees”, and
individually as a “Trustee”. The Settlor and the Trustees shall be collectively referred to as the
“Partics”, and individually as a “Party”.

WHEREAS:

A, By way of the Deed of Private Trust dated November 26, 2008 (“Original Trust Deed”),
the Settlor has established a private trust in the name of “Jubilant Employees Welfare Trust”
(the “Trust"), with its office at 1A, Sector 16A, Noida - 201 301, U.P. for the benefit of
the Employees (defined below) of the Group (defined below) to administer the grant of
stock options or similar incentive plans of the Company for its eligible Employees
including the Jubilant Employees Stock Option Plan 2005 (“2005 Plan™), JLL Employees
Stock Option Plan, 2011 (2011 Plar™) or any other plan or scheme that may be formulated
or implemented by the Company from time to time. For this purpose and for acquiring the
shares of the Company (“Shares™), the Settlor had settled a sum of INR 10,000 (India
Rupees Ten Thousand only) (hereinafter referred to as the “Initial Trust Property”) in the
Trust.

B. The Original Trust Deed was amended from time to time through a supplemental deed of
private trust dated July 26, 2011, the second supplemental deed of private trust dated
September 22, 2011, the third supplemental deed of private trust dated October 10, 2012,
the fourth supplemental deed of private trust dated November 14, 2013 and the fifth
supplemental deed of private trust dated February 5, 2021.

C. The Trustees have at the request of the Settlor, agreed to operatce an

(defined below) and transfer the Shares (defined below) acquired
in this Deed.
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11.

12,

13.

14.

15.

le.

“2003 Plan” means the Jubilant Employees Stock Option Plan 2005, details of which
are provided under Annexure 5 (as amended from time to time);

“2021 ESOP Regulations” means the Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2021, and includes any alterations,
amendments, additions, deletions, modifications or variations thereof from time to
time.

“Applicable Law” means any statute, law, regulation, ordinance, rule, judgment,
order, decree, clearance, approval, directive, guideline, policy, requirement, listmg
agreement or other governmental restriction or any similar form of decision, or
determination by, or any interpretation or administration of any of the foregoing by,
any Governmental Authority, in each case as in effect from time to time, including
without limitation, the Companies Act and rules relating to issuance of shares and
employee stock options made thereunder.

“Beneficiaries™ shall have the same meaning ascribed to it in Clause 4.2 of the Deed.
“Board” means the board of directors of the Company.

“Business Day” means a day, other than a Saturday or Sunday, on which the principal
commercial banks located in Noida and the Depositories are open for business during
normal banking hours.

“Code” means the United States Internal Revenue Code of 1986, as amended, and the
corresponding provisions of any successor federal income tax code and/or regulations
thereto; and for purposes of this Plan, shall solely be applicable to grants involving
United States taxation and/or taxpayers.

“Committee” shall mean the Nomination, Remuneration and Compensation
Committee or such other committee constituted by the Board for the purpose of
regulating and implementing/supervising the Schemes.

“Depository” shall mean Central Depository Services (India) Limited or National
Securities Depository Limited, a depository within the meaning of the Depositories
Act, 1996,

“Depository Participant” shall mean a depository participant within the meaning of
the Depositories Act, 1996, who has an agreement with the Depository under Section
4(1) of the Depositories Act, 1996, and with whom the Trustee(s) have entered into
agreements, under Section 5 of the Depositories Act, 1996.

“Dispute” shall have the same meaning as ascribed to it in Clause 14.1 of the Deed.

“Employee” shall have the meaning given to such term under the 2021 ESQOP
Regulations or in the 2005 Plan or in the 2011 Plan (as the context may require).

“Escrow Demat Account” shall have the same meaning as ascribed to it in Clause 7.1
of the Deed.

“Excluded Categories” shall have the same meaning as ascribed to it in
the Deed.
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(d) The headings/ sub-headings/ titles/ sub-titles are only for the sake of convenience
and shall not be interpreted to restrict or otherwise affect the meaning or import of
the articles of association of the Company, as amended from time to time, which
shall be interpreted solely in light of the contents thereof.

{e) Reference to any statute or statutory provision, Deed or contract includes a
reference to that statute or statutory provision, Deed or contract as from time to
time amended, extended or re-enacted or consolidated and all statutory instruments
or orders (including delegated legislation whether by way of rules, notifications,
bye-laws or guidelines). All references made to the Code throughout this Deed
shall be applicable solely to grants which are subject to United States of America
taxation and/or granted to taxpayers of the United States of America and solely for
the purposes of compliance with the Code, and shall have no other force or effect
in regard to any other interpretation or legal application thereof.

() Where a word or phrase is defined, other parts of speech and gramimatical forms
of that word or phrase shall have the corresponding meanings.

(g) The term ‘including” shall mean ‘including without limitation’, unless otherwise
specified.

() The Recitals, Schedules and Annexure(s) shall from an integral part of this Deed.

Details of the Schemes

The Trust shall implement all the Schemes which the Committee, with approval of the
shareholders of the Company if required under Applicable Law, resolve to be implemented
by the Trust from time to time.

Currently, the Committee and the shareholders have approved the implementation of the
2005 Plan, 2011 Plan, 2018 Plan and the JGEBS through the Trust. Notwithstanding the
foregoing, the Trust is permitted to implement any other Schemes in the future which the
Committee or the Board, with approval of the shareholders of the Company, resolve to be
implemented by the Trust.

Objects of the Trust

To hold the Trust Property and administer the same in accordance with the Schemes and
Applicable Law.

To promote the benefit and welfare of the existing and future Emplovees, and to operate
one or more programmes for providing incentives, motivation, benefits and /or amenities
to such employees, and for providing assistance to such employees in various forms.

To attract, reward and retain the talented and key employees in the competitive
environment and encourage them to align individual performance with the Company’s
objectives and enable Employees to share the value they create for the Company and
contribute to the Company’s growth in the years to cone.
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14.1

14.2
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15.

Distribution of Trust Property en Dissolution and Winding Up

In casc of winding up of the Schemes being implemented by the Company, the excess
monies or Shares remaining with the Trust after meeting all the obligations, if any, shall be
utilised for repayment of loan or by way of distributicon to employees or subject to approval
of the shareholders of the Company, be transferred to another scheme under these
regulations, as recommended by the Committee. Provided however that in the event of
dissolution of the Trust and subsequent distribution of the beneficial interest in the Trust
Property, the value of the Trust Property and the beneficial interest in such Trust Property
shall be determined by an independent valuation expert appointed by the Committee.

Dispute Resolution

If any dispute, difference or claim arises between the Settlor and any of the Trustees or
amongst the Trustees (the Disputing Parties or Disputing Party) hereto in connection with
the validity, interpretation, implementation or alleged breach of the terms of this Deed or
anything done or omitted to be done pursuant to this Deed (“Dispute™), the disputing
parties shall attempt in the first instance to resolve the same through negotiation. If the
Dispute is not resolved through negotiation within 7 (seven) Business Days after a written
request by any disputing party to commence discussions (or such longer period as the
disputing parties may agree in writing), then the Dispute shall be referred for final
resolution to a sole arbitrator mutually appointed by the disputing parties or in the case of
their failure to mutually agree on a sole arbitrator within 30 (thirty) days, by a sole arbitrator
appointed in accordance with the Arbitration and Conciliation Act, 1996, as amended.

All proceedings m any such arbitration shall be conducted under the Arbitration and
Conciliation Act, 1996, as amended, and shall be conducted in English. The arbitration
shall take place in New Delhi, India.

Any reference of any dispute, difference or claim to arbitration under this Deed shall not

affect the performance of the Parties of their respective obligations under this Deed other
than the obligations relating to the dispute, difference or claim referred to arbitration.

Governing Law

This Deed shall be governed by and construed in accordance with the laws of India. Subject
to Clause 14 above, the courts situated at New Delhi, India shall have exclusive jurisdiction

over all Disputes.
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Annexure 1

To,
[The name of the Depository]

[Date]

Sir/Madam,

Removal of Earmarking

Pursuant to the Amended and Restated Deed of Private Trust executed on , 2025 (“Deed™),
for the purposes of subscription of equity shares of Jubilant Pharmova Limited (“Company™)
and/or acquisition of the equity shares of the Company as permitted under the 2021 ESOP
Regulations and the allocation/ transfer of equity shares of the Company to the Beneficiaries (as
defined in the Deed), the Committee {as defined in the Deed) of the Company and the Trustees (as

defined in the Deed) of Jubilant Employees Welfare Trust have jointly agreed to transfer [*] equity
shares of the Company to the employees as mentioned below:

[*]

We hereby request you to remove the earmarking on the said equity shares of the Company and
allocate and transfer the same to the employees mentioned above as contemplated by the Deed.

Regards,

Signed on behalf of the Company

Signed by the Trustees

Pebowans Malhelia
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9.4 The Committee may at its discretion alter or change or vary the Vesting Schedule as
explained in Clause 9.3 above and intimate it to Grantee. The Committee may also provide
for lock-in provisions and accelerated vesting provisions.

9.5 Notwithstanding anything contained in this Plan, the Committee may not vest any of the
Options already Granted or vest such lesser number of Options already Granted, in the event
it is found that the Participant has not met the perforimance criteria specified in the Grant
Letter or if there is any Cause in relation to that Participant.

9.6 In case the Participant complies with all the pre-Vesting conditions, an authorised official of
the Company would issue a letter to such Participant intimating the number of Options
Vested.

10.0 Excreise Price & Mode of Payment

10.1 Save as provided under Clause 25.1{b), the Exercise price of the Option shall be the Market
price of the Shares as defined in SEBI Guidelines.

10.2 The aggregate Exercise Price shall be paid in full upon the exercise of the Vested Options.
Payment inust be made by one of the following methods:

a. Cheque, banker's cheque or demand draft;
b. Remittance directly from the Participant's bank to the bank account of the Trust/

Company (wire transfer);

c. The proceeds of a loan program, if permitted by the Company at its discretion on such
terms and conditions as may be provided,;

d. By any combination of such methods of payment or any other method acceptable to the
Committee at its discretion.

The payment of Exercise Price and applicable taxes, if any, in respect of exercise of the
Options shall be made by the Participant to the Company and/or the Trust as the Committee
or the Company may prescribe at the time of exercise.

11.0 Exercise of Options

11.1 The Vested Options shall be exercisable according to the terms and conditions as determined
and set forth under the Plan.

11.2 Subject to clause 13.1 below, the Participant alone can exercise the Vested Option.

11.3 Subjectto clause 9 above and clause 13 below, the Employee can exercise the Vested Options
within the Exercise period in one or more tranches. However, no fraction of a Vested Option
shall be exercisable.

11.4 Exercise of the Options shall take place at the time, place and in the manner prescribed by
the Committee or the Company and by executing such documents as may be required under
the Applicable Laws to pass a valid title to the relevant Shares to the Participant, free and
clear of any liens, encumbrances and transfer restrictions save for those set out therein.

11.5 An Option shall be deemed to be exercised only when the Committee/Trust receives written
or electronic notice of Exercise along with requisite details (in the prescribed form) and the


















(b)

(c)

(d)

(e)
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8.1

8.2

9.1

9.2

v} the conditions subject to which Vesting in relation to the RSUs would take place;
vi) the terms and conditions of the Grant of the RSUs; and

vii)the lock-in conditions, if any, on the Shares issued pursuant to a Settlement of the
RS8Us, subject to Applicable Law.

The Grantee, along with the Grant Letter, shall also be fumished with the disclosures
prescribed under the SEBI Reguiations and/or the Code.

The Closing Date with respect to the RSUs shall not be more than 90 (ninety) days from
the Grant Date. It shall not be permissible for the Grantee to change or reduce the number
of RSUs offered in the Grant Letter or partially accept the Grant of RSUs.

An offer made under Clause 7A(a} of this Plan and the attainment of any RSUs is personal
to the Grantee and cannot be transferred in any manner whatsoever.

Vesting Criteria and Other Terms: The Committee wili set the Vesting criteria at its sole
discretion, pursuant to which, depending on the extent to which the criteria are met, the
Committee will determine the number of RSUs that wili be paid out to the Participant. The
Committee may set Vesting criteria based upon the achievement of Company-wide,
business unit, or individuai goals (including, but not limited to, continued employment or
service), or any other basis determined by the Committee at its sole discretion.

Cancellation: Subject to the provisions of this Plan and Applicable Law, on th
forth in the Grant Letter, all unearned RSUs will be forfeited to the Company.

Method of Acceptance

Any Grantee who wishes to accept an offer made pursuant to Clause 7 or Clause
deliver an Acceptance Form, prescribed by the Committee from time to tir
completed as required therein on or before the Closing Date stated in the Grar

Any Grantee who fails to return the Acceptance Form on or before the Closing D
unless the Committee determines otherwise, be deemed to have rejected the offer.
/ RSUs that are not accepted by the Grantee in accordance with this provisior
available for Grant by the Committee to any other Eligible Employee(s) as it m
fit in its absolute discretion, in accordance with this Plan.

Upon recetpt of a duly completed Acceptance Form from the Grantee in respe:
Grant, the Grantee will become a Participant.

Vesting of Grant

The provisions relating to the Vesting of Options are set out in paragraph 1 of £
A of this Plan.

The provisions relating to the Vesting of RSUs are set out in paragraph 1 of An
of this Plan,






14.

15.

16.

Notices and Correspondence

Any notice/ correspondence required to be given/ made by a Participant to the Company
or the Committee or the Trust may be given or madc to the Company or the Committee or
the Trust at the address mentioned below or such other address as may be notified by the
Company in writing,

Address for the communication to the Company or the Committee:
Company Secretary,

Jubilant Pharmova Limited

1A, Sector 16A, Noida — 201 301, U.P.

Address for the communication to the Trust
The Trustees,

Jubilant Employees Welfare Trust

1A, Sector 16A, Noida — 201 301, U.P

Envelope containing the notice/ correspondence should be super-scripted with a notation
“Notice/ Correspondence under the Amended and Restated ESOP Plan 2018,

Any notice/ correspondence required to be given/ made by the Company or the Committee
or the Trust to a Participant shall be given or made by the Company or the Committee or
the Trust at the address provided by the Participant in his/her Acceptance Form.

Lock-In Period

Subject to Applicable Law, the lock-in period on Shares transferred to the Participants
pursuant to Exercise of Options or Settlement of RSUs will be decided by the Committee,
as they may deem fit on case to case basis and shall be communicated to the Participants
in Grant Letter individually.

Beneficiary Nomination

Each Participau. under the Plan may nominate, from time to time, any Beneficiary or
Beneficiaries to whom any benefit under the Plan is to be delivered in case of death of the
Participant, before the Exercise or Settlement of Granted Options and/or RSUs. Each such
nomination shall revoke all prior nominations by the same Participant, shall be in a form
prescribed by the Company and will be effective only when filed by the Participant in
writing with the Company during the Participant’s lifetime.

Non-transferability of Options / RSUs

Save as provided in paragraph 3(a) of Annexure A of this Plan or paragraph 3(a) of
Annexure B of this Plan, the Grants granted herein, are personal to the Participant. The
Options or RSUs cannot be assigned, alienated, pledged, attached, hypothecated, sold or
otherwise transferred or encumbered by the Participant otherwise than by will or by the
laws of inheritance, to the extent permitted under the Applicable Laws and any purported
assignment, alienation, pledge, attachment, hypothecation, sale, transfer or encumbrance
not permitted herein shall be void and unenforceable against the Cor-=~--
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20.2

21.

22,

27.1

27.2

23.

In case of such failure, either party may refer the dispute to an arbitrator appointed by
both the parties and failing such agreement, 10 3 (three) arbitrators, 1 (one) to be appointed
by each party and the presiding arbitrator to be jointly appointed by the party chosen as
arbitrators, The seat and venue of the arbitration proceeding shall be in New Delhi and
the proceeding shall be held in English language under and in accordance with the
Arbitration and Conciliation Act, 1996 and any statutory modification or re-enactment
thereof, The award shall be a reasoned award in writing. The arbitrator(s) shall also decide
on the costs of the arbitration proceedings. The parties shall submit to the arbitrator’s
award and the award shall be enforceable in competent court of law at Uttar Pradesh.

Governing Law

This Plan, the Options/ RSUs and all agreements thereunder shall be governed by and
construed in accordance with the Applicable Laws of India; and also subject to the Code
solely in regard to United States taxation and/or taxpayers and solely for the purposes of
compliance with the Code.

Term of the Plan
The Plan shall continue in effect unless terminated by the Company.

Any such termination of the Plan shall not affect Options / RSUs already granted and such
Grants shall remain in full force and effect as if the Plan had not been terminated unless
mutually agreed otherwise between the Participants and the Committee/ the Company.

Code Section 409A Compliance

Notwithstanding the fact that RSUs are generally not subject to the requirements of Code
Section 409A and the related Treasury Regulations issued thereunder (collectively,
“Code Section 409A”), if any provision of this Plan as applicable to a taxpayer of the
United States of America is deemed to be subject to Code Section 4094, it is expressly
intended that this Plan be interpreted and operated to the fullest extent possible so that the
RSUs, payments and benefits under this Plan either shall be exempt Code Section 4094,
or shall comply with the requirements of Code Section 409A. The Committee shall
interpret, apply, administer, and/or amend this Plan in the least restrictive manner
necessary to comply with Code Section 409A in regard to taxpayers of the United States
of America.

Tl Malhala
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specified in paragraph 3(a) to 3(d) of this Schedule A, all the Vested Options as on the
Termination Date shall be permitted to be exercised within 90 (ninety) days from the
Termination Date or before expiry of the Exercise Period, whichever is earlier. In case
of termination of service due to resignation by the Participant, all the Vested Options
as on the Termination Date shall be exercised by the Participant within 90 (ninety) days
of Termination Date or before expiry of the Exercise Period, whichever is earlier. All
the Unvested Options on the Termination Date shall stand cancelled and forfeited. Any
Vested Option not exercised within the aforesaid period shall lapse and stand forfeited
at the end of the aforesaid period.

(il)  In case of termination of service or directorship, as the case may be, due to resignation
by the Participant and such Participant joins a Competitor of the Company or the
Subsidiary Company, all the Vested Options as on the Termination Date shall be
exercised by the Participant within 30 (thirty) days of the Termination Date or before
expiry of the Exercise Period, whichever is carlier.

All the Unvested Options on the Termination Date shall stand cancelled and
forfeited. Any Vested Option not exercised within the aforesaid period shall lapse
and stand forfeited at the end of the aforesaid period. For the purposes of this
paragraph, a “Competitor” shall mean a person or entity which is determined by the
Committee as offering products and services similar to, or competing with, the
products and services offered by the Company and/or a Subsidiary Company.

(iii)  If a Participant is suspended from the services of the Company or the Subsidiary
Company or to whom a show cause notice has been issued or against whom an enquiry
is being or has been initiated for any reason whatsoever including but not limited to
any Cause, all Options Granted to such Participant, including the Vested Options which
were not exercised, imay be suspended or kept in abeyance or cancelled at the sole
discretion of the Committee. In case of Options that have been suspended or kept in
abeyance, the same may be Vested in the concerned Participant on such additional
terms and conditions, as inay be imposed by the Committee in its absolute discretion.

(f) Long Leave: Duly approved long leave of the Participant shall not have any effect on the
Plan as applicable to the Participant. However, in case of Participant going on a long leave,
the treatment of Options Granted to him/her, whether Vested or not, shall be determined
by the Committee, whose decision shall be final and binding.

(2) Deputation/Transfer to a Subsidiary Company: Where a Participant is deputed or
transferred to a Subsidiary Company of the Company following the Grant of Options but
prior to Vesting or Exercise, the Vesting or Exercise shall continue even afler such
deputation or transfer in accordance with this Plan.

Pelavan Malkoha
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1.

SCHEDULE B TO ANNEXURE 4

VESTING, EXERCISE AND OTHER MATTERS RELATING TO RSUs

Vesting of RSUs

(a)

(&)

(c)

(d)

(e)

®

Subject to the terms contained under the Plan, the acceptance in accordance with
Clause 8 of the Plan, of a Grant made to a Grantee, shall conclude a contract between
the Grantee and the Company, pursuant to which each Grant shall, on such
acceptance, be an Unvested RSU until Vested in accordance with the terms of the
Plan.

RSUs granted under this Plan would Vest in the manner decided by the Committee
and specified in the Grant Letter, and in any event not earlier than 1 (one) vear from
the Grant Date of such RSUs and no later than a period of 5 (five) years from the
Grant Date. For the avoidance of doubt, it is clarified that Vesting of RSUs would
be a function of achievement of performance criteria or any other criteria as may be
specified by the Committee and communicated in the Grant Letter.

The Committee may at its discretion, alter or change or vary the Vesting schedule/
Vesting criteria and/or Vesting conditions which is not prejudicial to the interest of
the employees of the Company. The Committee may also provide for lock-in
provisions.

Notwithstanding anything contained in this Pian, the Committee may not Vest any
of the RSUs already Granted or Vest such lesser number of RSUs already Granted,
in the event it is found that the Participant has not met the performance criteria or
any other Vesting conditions or if there is any Cause in relation to that Participant.

In case the Participant complies with all the Vesting conditions, an authorised official
of the Company would issue a letter to such Participant intimating the number of
Vested RSUs,

The Committee shall have the power to modify or accelerate the Vesting schedule in
respect to the RSUs on a case—to—case basis subject to the minimum gap of 1 (One)
year between the Grant and first Vesting, Further, the Committee shall also have the
power to decelerate the Vesting schedule on case-to-case basis, if the Participant has
not fulfilled the performance criteria or any other criteria as specified in the Grant
Letter subject to the condition that it should not exceed the maximum period of 5
(five) years as per the Vesting schedule from the Grant Date.

Settlement of RSUs

(a)

Save as provided under Clause 24(b) and Clause 7.2 above, and subject to Applicable
Law, the Settlement Price of the RSUs Granted to a Participant shall be determined
by the Committee at its discretion and intimated to an Eligible Employee in the Grant
Letter. Provided, however, subject to Applicable Law, the Set” T

no event be less than the face value of the Shares.
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{(g)

suspended or kept in abeyance or cancelled at the sole discretion of the
Committee, provided that the time period for keeping such Vested RSUs in
abeyance shall not exceed the Settlement Period. Subject to the provisions of
this sub-paragraph (iii), in case of RSUs that have been suspended or kept in
abeyance, the same may be vested in the concerned Participant on such
additional terms and conditions, as may be imposed by the Committee in its
absclute discretion.

Long Leave: Duly approved long leave of the Participant shall not bave any effect on
the Plan as applicable to the Participant. However, in case of Participant going on a
long leave, the treatment of RSUs Granted to him/her, whether Vested or not, shall,
subject to the provisions of the Code, be determined by the Committee, whose decision
shall be final and binding.

Deputation/Transfer 10 a Subsidiary Company: Where a Participant is deputed or
transferred to a Subsidiary Company of the Company following the Grant of Options
but prior to Vesting or Settlement, the Vesting or Settlernent shall continue even after
such deputation or transfer in accordance with this Plan.

Polwvand Malholha















In the event of the termination of a Participant’s employment with the Group, as a result of total or
permanent incapacity (i.e. incapacity to engage in work as a result of sickness, mental disability or
otherwise or by reason of accident), all the Options granted to him till such date of permanent
incapacitation and lying unvested, shall vest in him on that day. All the vested Options shall be
permitted to be exercised within 1 (One} year from the date of termination or before the expiry of
the Exercise period, whichever is earlier. Any Vested Options not exercised within this aforesaid
period shall lapse and stand forfeited at the end of the aforesaid period.

Notwithstanding anything contained in any other clause, the unexpired portion of any Lock-in
period as applicable under Clause 9.2(a) on Shares acquired pursuant to exercise of Options prior
to termination of Participant's employment with the Group as a result of total or permanent
incapacity shall be removed. Further, Shares acquired pursvant to exercise of Options after such
termination of Participant's employment, shall not be subject to any Lock-in period.

12.3 On Attainment of Superannuation age

In case service of the Participant with the Group is terminated due to retirement on attaining
superannuation age after 1 (One) year from the Grant date, then all the Unvested Options granted
to him shall vest in him on a pro-rated basis as determined by the Committee. However, the
Committee at their sole discretion, may enhance the vesting of the Options upto 1030% of the total
Options granted. All Options that are not vested by operation of this Clause, shall immediately
stand cancelled and forfeited.

The Participant can exercise all the Vested Options within 1 (One) year from the date of termination
of services on retirement or before the expiry of the Exercise period, whichever is earlier. The Lock-
in provisions contained in Clause 9.2(a) shall apply in such a case. Any Vested Options not
exercised within this aforesaid period shall lapse and stand forfeited at the end of the aforesaid
period.

Notwithstanding anything contained in any other clause, in case of Shares acquired pursuant to
exercise of Options either prior to or after termination due to retirement on attaining superannuation
age, the Compensation Committee at their sole discretion, may reduce or waive the Lock-in Period,
as applicable under Clause 9.2(a).

12.4 Termination with cause

In case the termination of employment of a Participant with the Group is with cause (i.e. negligence,
fraud, professional misconduct, moral turpitude, etc), his/her Options, Vested and Unvested, shall
be forfeited on the termination date and the contract referred to in Clause 9.1 above shall stand
automatically terminated. Notwithstanding anything contained in any other clause, in case of Shares
acquired pursuant to exercise of Options prior to such termination for which the Lock-in period as
applicable under Clause 9.2(a}) has not expired on the date of termination, the Lock-in period shall
be extended upto the 25th anniversary of the Grant date.

12.5 Other terminations

In case the service of the Participant with the Group is terminated for reasons other than those
specified in Clauses 12.1 to 12.4 above, all the Vested Options as on that date shall be permitted to
be exercised within 90 (ninety) days from the date of termination or before the expiry of the
Exercise period, whichever is earlier, All the Unvested Options on the date of te

stand cancelled and forfeited.
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©)

(d)

12B.

'S, % of total Options | Lock in period

No. | granted

1) First 10% No lock in period

if) | Next 15% From the date of allotment/transfer of Shares upto the
second anniversary of the Grant Date

ii1) | Next 20% From the date of allotment/transfer of Shares upto the
third anniversary of the Grant Date

iv} | Next25% From the date of allotment/transfer of Shares upto the
fourth anniversary of the Grant Date

v} | Next 30% From the date of allotment/transfer of Shares upto the
fifth anniversary of the Grant Date

In respect of Options granted less than one year prior to the Effective Date of the Scheme and
not vested upto the Effective Date, such Options will automatically lapse on that Date.

In respect of such employees who have been transferred to JIL, any reference to the term
'Group' will include a reference to "JIL', for the purposes of the provisions of Clause 12 (with
respect to Options granted upto August 28, 2009) and Clause 12A (with respect Lo Options
granted after August 28, 2009).

3 The provisions of Clause 12B shall come into effect only upon the Scheme coming into
effect on the Effective Date. In the event of any conflict between the provisions of Clause
12.B and any other clauses of the Plan, in relation to employees of the Company or the
Group, transferred to JIL upon the Scheme coming into effect from the Effective Date, the
provisions of Clause 12.B shall apply.

13.0 Notices and correspondence

13.1

13.2

Any notice required to be given by a Participant to the Company or the Committee or any
correspondence to be made between a Participant and the Company or the Committee may
be given or made to the Company at the registered office of the Company or the Committee
as may be notified by the Company in writing.

Any notice, required to be given by the Company or the Group or the Committee to a
Participant or any correspondence to be made between the Company or the Group or the
Committee and a Participant shal! be given or made by the Company or the Group or the
Committee on behalf of the Company at the address provided by the Participant in his
acceptance form.

14.0 Beneficiary designation

14.1

Each Participant under the Plan may nominate, from time to time, any Beneficiary or
Beneficiarjes to whom any benefit under the Plan is to be delivered in case of his or her death
before he or she receives all of such benefit. Each such nomination shall revoke all prior
nominations by the same Participant, shall be in a form prescribed by the Company and will
be effective only when filed by the Participant in writing with the Company during the
Participant's lifetime.

15.0 Non-transferability of Options

Peborad Pathala
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15.1 Save as provided in Clause 12.1 or clause 12A.1, as may be applicable, the Options granted
herein, are personal to the Participant. The Options cannot be assigned, alienated, pledged,
attached, hypothecated, sold, or otherwise transferred or encumbered by the Participant
otherwise than by will or by the laws of descent, to the extent permitted under the Applicable
Law, and any purported assignment, alienation, pledge, attachment, sale, transfer, or
encumbrance not permitted herein shall be void and unenforceable against the Company.

16.0 Corporate Action

16.1 In the event of the Corporate Action, the Company, in consultation with the Committee,
subject to the provisions of the Plan, the number of Options (vested as well as unvested) or
the Exercise price in respect of the Qptions or both the number and the Exercise Price, may,
but subject to the applicable rules and regulations, be determined to be such number and/or
Exercise price as is appropriate in accordance with the SEB1 Guidelines.

17.0 Withhelding Tax

17.1 All the Options granted under the Plan shall be subject to all applicable Fringe Benefit Tax
(FED/ Tax Deduction at Source (TDS), if any, and the Company or the Group or Committee
may withhold/recover such taxes accordingly. FBT and all other taxes imposed by the
Government, arising on Grant/ Exercise of Options or allotment / transfer of Shares under
the Plan shall be recoverable from the concerned Employee.

Notwithstanding anything else contained in thc Plan, no Shares/sale proceeds therefrom, as
the case may be, shall be allotted / disbursed to the Participant or his Beneficiary, on exercise

of the Options under the Plan unless appropriate taxes as required under the applicable tax
laws, are recovered.

Pelwan Malolia
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13.

14.

15.

Adjustment in case of corporate action

The NRC shall make a fair and reasonable adjustment to the entitlement of benefits
provided to the employees hereunder in case of corporate actions such as merger, sale of
division and others.

Governing Law

The JGEBS shall be governed by and construed in accordance with the laws of India.

Dispute Regolution

In case of any dispute arising from the implementation of or interpretation of the JGEBS,
the same shall be subject to the exclusive jurisdiction of the courts at New Delhi, India.
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Schedule 1 — Illustrative list of benefits covered nnder JGEBS

Sr. Benefit Description

No.

1 Long Term | These awards are meant to recognize employees’ Iong term association and
Service Awards | sustained contribution to the company. These awards are provided to employees

who complete 10, 15, 20 & 25 years of service with the Company.

These awards are distributed in a ceremony organized at various locations and
employees are provided with a long service certificate and a gift article as token
of recognition.

2 Chairmen Chairmen Awards are meant to recognize an employee or the team for their
Awards exemplary performance during the year. Nomination criteria for these awards

are pre-defined and determination of awards are done through a rigorous
evaluation process where industry experts are included in the evaluation panel.

3 Education This poiicy extends educational expenses for children of employees in lower and
Support middle level employed at Gajrauia and Nira to promote a quality education

system at manufacturing sites.

This is provided in the form of reimbursements on production of actual bills
subject to a ceiling of Rs 2,500 for children staying in hostel and Rs 1,250 for
tuition fee for others.

4 Higher Jubilant also provides support to the employees who want to pursue higher
Education education during the course of employment. This support is in the form of
Support providing reimbursements of tuition fee om production of actual bills and

achievement of milestones in the course they pursue.
This support is pre-conditioned upon their continued employment with Jubilant,

5 Long Term | Long term Incentive Plan is meant to retain key and critical talent and provide
Incentive them an opportunity of wealth creation on a sustained leng term performance.
Schemes This includes Performance Based Retention Bonus.

6 Subsidised All the units and the corporale locations have canteens which is highly
Canteen Facility | subsidised. The subsidy is round 60 to 70%. The applicable law advises the

organisation to have canteen operation on no profit and loss. The organisation
goes beyond the law and operates the canteens at 60% to 70% subsidy.

7 Subsidised All the Units and corporate locations, except Nira location, have transport
Transport facility to ensure the comfort of the employees coming for the duty. The buses
Facility or taxis are air-conditioned and only token charges are taken from the users.

Organisation goes beyond the law in providing the transport services.
8 Uniforms The Company employees are provided with the winter jackets to protect them

in the winter cold besides normal uniforms, Employees are not charged any
amount for it,

53

Pl Matbhelo







	page 1
	page 2
	page 3



